
 
Welcome to the Grindleford School Governors’ newsletter in which, we hope to provide 
an update on who we are and what we do. Also, we hope to assist the Head Teacher by 
providing parents with additional or supportive information from the Governors’ 
perspective. 

Currently, the Governing body consists of: 

Leonie Hill. Head Teacher 

Nicky Luscombe. Parent & Chair of Governors 

Rob Bingley. Local Authority Governor 

Judy Robinson. Local Authority Governor 

Mike Nolan. Parent Governor & Vice Chair 

Joanne Crutchley. Parent Governor   

Louise Burton. Community Governor 

Barbara Kwiecinski. Community Governor  
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 “I am very proud to be a new governor at Grindleford School. 
I have spent the last thirty years working in many different 
educational contexts. These range from holding senior 
positions in inner city secondary schools, working closely with 
failing schools in order to help turn them round, working with 
the government to introduce performance related pay for 
teachers, delivering management training for head teachers to 
carrying out OFSTED inspections. More importantly both my 
sons attended Grindleford School where they received a good 
education. It feels right that I can now give something back to 
the school community and work in partnership with a dedicated 
group of governors.”  

Barbara Kwiecinski  

	  

“At present I work in Further Education delivering 
Basic Skills to disengaged and disadvantaged young 
people.  As part of my role I work with learners 
who have special educational needs and behavioural 
difficulties and as Personal Tutor to such a group I 
have to make sure of pastoral care and progression 
needs.  My new role, as a governor at Grindleford, 
gives me the opportunity to support others in a 
mutually beneficial way.” 

Louise Burton 

	  

At the end of the School year 2010 
Phil Edge completed his term as Chair 
of Governors and decided not to 
continue. Phil is highly regarded by the 
Governors and school staff. We thank 
Phil for his calm and approachable 
manner and for the support and 
experience he offered. 

For many months, Sarah Battarbee 
acted as an unpaid Clerk to the 
Governors, during our attempts to 
recruit - thank you Sarah! 

We are happy to report that Nicola 
Platts has now been recruited and will 
soon take over as Clerk to the 
Governors.  

Barbara and Louise joined the 
Governing body in 2010 

 

 

 

 

	  



  

 

 

 

 

 

 

 

 

 

 

 

School matters 

OFSTED 

Progress tracking 

 

 

 

 

 

  

 

  

  

 

 

 

Governing bodies which include the Head Teacher are responsible under law for the strategic 
management of the school. 

The main duties are:  
ü To monitor and evaluate the progress of the children against targets and data in line with local 

and national standards and to ensure that measures are in place to counteract any downturn in 
achievement. 

ü To approve the budget and to agree and monitor spending throughout the year. 
ü To support the Head Teacher in the strategic direction of the school and monitor the 

outcomes of the School Improvement Plan.* 
ü To ensure that the School leadership has appropriate systems for monitoring and evaluating 

the quality of teaching, the curriculum and pastoral care in the school. 
ü To monitor the performance of the Head Teacher based on agreed objectives. 

	   *Every School is required to have a School Improvement 
Plan (SIP) which is discussed regularly with the Local 
Authority. The plan ensures that there is an agreement 
mechanism to ensure continuous improvement across all 
areas of the school. The SIP works in conjunction with 
recommendations made by OFSTED. 

	   It has been an extremely 
productive year at the School 
with the completion of the new 
build and outdoor improvements. 
The staff and the children 
coped really well with the 
construction going on around 
them. Miss Siddall is delighted 
to now be teaching in a 
classroom designed to meet the 
requirements of the curriculum 
she plans.  

	  

The staff continue to work 
contentedly as a team. We are 
very appreciative that all the 
staff offer an extremely high 
level of commitment and good 
will to the school community. 
This is reflected in the 
analysis of progress the 
children are making and also 
the increasing interest and 
enquiries we are receiving 
about pupil vacancies in the 
school. 

	  

Administrative and legislative 
issues in the school are now 
secure. Procedure and policy 
review plans are up to date or 
in progress.  

 

	  As you may recall OFSTED arrived on the doorstep just before the Christmas break in 2009.  

The overall judgement was: 

“This is a good school that has improved significantly since its previous inspection. Good management 
systems combined with excellent team work means that all staff have leadership and management roles. 
Consequently the school has continued to develop despite recent unavoidable staff absence and 
disruptive building work. The school provides a very good balance between structure, discipline, learning 
and fun and pupils feel exceptionally safe. Consequently pupils blossom into confident, extremely 
articulate young people whose behaviour is outstanding. This alongside above average academic 
attainment and above average rates of attendance means that pupils are very well placed for future 
success.” 

	  



 

 

 

 

 

 

 

climate may have on school  
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External monitoring, analysis 
of teaching and learning and 
progress tracking are ongoing. 
The school is visited by a Local 
Authority representative from 
the School Improvement 
Partnership.They provide the 
Governors with information 
about standards in the school 
and the progress of the 
children. 

They offer guidance and 
support to the staff for the 
focus of the improvement 
required. They evaluate the 
success of interventions and 
advise the Governors on what 
they need to monitor and how 
they can support and challenge 
the School.  

The review record for the 
academic year 2009/10 states 
that lessons are well planned 
and allow pupils to develop 
their self confidence, sense of 
responsibility and social skills.  

The report identifies that 
progress tracking is accurate 
and secure.  

At the end of Key Stage One 
(KS1) attainment was found to 
be high in reading and 
mathematics and above 
average in writing.  

Attainment at the end of KS2 
continued to be above local 
authority and national 
outcomes. Outcomes in writing 
and mathematics were higher 
than the previous year.  

 

 

 

In early spring 2010 external moderators for the foundation 
stage curriculum spent time in class 1 and looked in detail at 
how progress is tracked and assessed. They reported that 
the judgements made by the class teacher were thorough and 
accurate and commended the quality of the tracking 
documentation. 

	  

Finance  

The School budget remains in 
good shape and has been 
managed effectively by the 
Head Teacher. 

The Governors regularly 
scrutinise spending and 
benchmark costing against 
other schools. 

The Governors were able to 
approve the allocation of 
funds to update furniture and 
the grounds. There are 
further improvements to be 
made. 

Spending decisions that need 
to be sustained over a number 
of years are always carefully 
considered and we are mindful 
of the possible impact the 
current economic climate may 
have on school budgets. 

 

	  

As always, provision for the 
children at the school is greatly 
enhanced by our fantastic PTA. 
We are very fortunate that the 
PTA can generate a large 
proportion of its fund from one 
event, namely the Gallop. 

The Gallop is planned for the 
12th March this year and the 
PTA really need your help both 
on the day and also to organise 
the event in the future. 	  

Interested in becoming a 
Governor? 

 The commitment is straight 
forward, interesting and 
rewarding; you just have to be 
enthusiastic about the success of 
the school. 

 You can register your interest 
with Derbyshire County Council. 
Please ask Mrs Hill or Nicky 
Luscombe for more information. 

	  

Parent forum. 

Quite rightly, parents prefer 
to discuss any issues they 
have with the school staff. 
Matters related to the day to 
day running of the school 
should of course be dealt 
with by the staff. However 
the Governors are accessible 
to the parents, pupils and 
staff to listen to any issues 
you may want to raise. The 
Governors are there to act as 
a forum for you to 
communicate and share your 
thoughts, ideas and 
experiences of the school; 
should you wish to. 

Governor meeting minutes will 
be displayed in the notice 
cabinet and along with school 
policies on the soon to be 
available school website. 

	  


